
KNOW YOUR  
WAGE RIGHTS
AS A WORKER 

IN DENVER
If you work in the City and County of 
Denver, you are protected by local wage 
laws, including the Prevailing Wage 
Ordinance, Minimum Wage Ordinance, and 
Civil Wage Theft Ordinance. These laws 
ensure legal pay and protect workers from 
wage theft.

If you are being underpaid or experiencing 
wage theft, contact Denver Labor.

All workers have rights, regardless  
of immigration status. We take  
retaliation and immigration-related 
threats seriously.

DenverWages.org  |  720-913-WAGE (9243) 
WageComplaints@DenverGov.org



YOUR WAGE PROTECTIONS:

PREVAILING WAGE
Construction workers on city property or 

city-funded projects must be paid the applicable 
prevailing wage for the work they perform.

MINIMUM WAGE
All workers in Denver must be paid at least 

the city’s minimum wage, $19.29/hour in 2026.
note: Food and beverage employers may reduce this by 
up to $3.02/hour for qualified tipped workers based on 
documented tips.

OVERTIME PAY
Workers who work more than 40 hours per 

week or 12 hours per day/shift may be entitled to 
1.5 times their regular pay rate.

PAID BREAKS
Workers must receive a paid 10-minute 

rest break for every 4 hours worked. Additional 
breaks may apply depending on shift length.

PAID SICK AND SAFE LEAVE
Employees earn 1 hour of paid sick leave 

per 30 hours worked, up to 48 hours/year. Sick 
and safe leave is protected and must be free from 
retaliation.

ANTI-RETALIATION
Workers have the right to ask about or 

assert their rights. Retaliation is illegal, and 
Denver Labor investigates these claims seriously.

FILE A COMPLAINT
Workers have the right to submit a 

wage theft complaint to Denver Labor, even 
anonymously. We investigate all complaints and 
help workers recover unpaid wages, regardless of 
their immigration status.

DenverWages.org  |  720-913-WAGE (9243) 
WageComplaints@DenverGov.org




